
  

IRIS   JEDI   USGaWH:   JXQH   2020   -   DHFHPEHU   2020   
TKe   IRIS   MXVWLce,   eTXLW\,   dLYeUVLW\,   aQd   LQcOXVLRQ   (RU   JEDI)   WRUNLQg   GURXS   ZaV   VWaUWed   LQ   WKe   
VXPPeU   Rf   2020   LQ   UeVSRQVe   WR   WZR   caOOV   fURP   geRVcLeQWLVWV   Rf   cRORU:   ³ CaOO   fRU   a   RRbXVW  
AQWL-RacLVP   POaQ   fRU   TKe   GeRVcLeQceV ́   aQd   ³ A   CaOO   WR   AcWLRQ   fRU   aQ   AQWL-RacLVW   ScLeQce   
CRPPXQLW\   fURP   GeRVcLeQWLVWV   Rf   CRORU:   LLVWeQ,   AcW,   Lead .´   TKLV   XSdaWe   LV   a   VXPPaU\   Rf   
SURgUeVV   Pade   b\   WKe   ZRUNLQg   gURXS   aQd   WKe   OaUgeU   IRIS   RUgaQL]aWLRQ.   IQfRUPaWLRQ   aQd   XSdaWeV   
fURP   WKLV   gURXS   caQ   be   fRXQd   aW   WKe   IRIS   JEDI   ZebVLWe:    ZZZ.LULV.edX/KT/abRXW_LULV/MedL_effRUWV   
aQd   TXeVWLRQV   caQ   be   dLUecWed   WR   MedL@LULV.edX.   

  
  

Summar\   
In   response   to   tZo   calls   from   geoscientists   of   color,   IRIS   released   a   statement   on   Racism   in   
Geoscience   on   June   12,   2020,   reneZing   our   commitment     to   advance   justice,   equit\,   diversit\,   
and   inclusion   Zithin   our   organi]ation   and   our   larger   scientific   communit\.   An   IRIS   all-hands   
meeting   Zas   convened   on   August   28,   2020,   ³An   update   on   IRIS'   activities   in   the   areas   of   
Anti-Racism   and   Diversit\,   Equit\,   and   Inclusion´   and   staff   Zere   invited   to   join   a   justice,   equit\,   
diversit\,   and   inclusion   (or   JEDI)   Working   Group.   This   JEDI   Zorking   group   has   met   Zeekl\   since   
September   2020   to   develop   and   discuss   an   Anti-Racism   Action   Plan   for   IRIS   Zith   the   scope   of   
activities   from   2020   to   2023   and   including   internal   and   e[ternal   stakeholders.   An   initial   draft   of   
this   action   plan   Zill   be   released   in   Januar\/Februar\   2021,   and   feedback   Zill   be   encouraged.   
IRIS   is   also   currentl\   e[ploring   options   for   a   compan\-Zide   culture   surve\   along   Zith   training   
available   for   staff.   

Highlights   
Ɣ A   Zebsite   Zas   created   to   publish   information   and   resources   at   IRIS   -   

ZZZ.iris.edu/hq/about_iris/jedi_efforts   

Ɣ IRIS   accepted   the   invitation   to   send   a   liaison   to   participate   in   the   Seismological   Societ\   
of   America   Diversit\,   Equit\   and   Inclusion   Task   Force   

Ɣ Members   of   the   IRIS   JEDI   Working   Group   and   the   UNAVCO   Inclusion,   Diversit\,   Equit\,   
and   Accessibilit\   (IDEA)   Committee   attended   meetings   to   present   each   group¶s   plans   
and   to   establish   communication   to   collaborate   on   related   efforts   

Ɣ The   Instrumentation   Services   directorate   at   IRIS   and   the   Geodetic   Infrastructure   
directorate   at   UNAVCO   discussed   diversit\,   equit\,   and   inclusion   efforts   on   an   
Engineering   All   Hands   call   on   October   23,   2020   

Ne[t   Steps   
Ɣ Publish   initial   draft   of   IRIS   Anti-Racism   Action   Plan   

Ɣ Hold   a   folloZ   up   IRIS   staff   All   Hands   call   and   separate   IRIS   communit\   toZn   hall   

Ɣ Select   a   vendor   for   providing   a   compan\-Zide   cultural   surve\   and   training(s)   

Ɣ Begin   implementation   of   items   from   the   action   plan   
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